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APPLICATION TO BECOME AN IPENZ PROFESSIONAL 

DEVELOPMENT PARTNER 
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This is to certify that this organisation has policies, programmes and systems in place that satisfy the requirements set in the Professional Development 

Partner Policy. 

Please fill out all sections below.  

 

Name of Organisation: 

Address: 

 

Web address: 

PDP Engineering Champion: 

Telephone:          Email: 

Human Resources/Learning Development: 

Telephone:          Email: 

Signature (CEO or alternative) 
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1. INTRODUCTION/BACKGROUND 

    

 

 

2. PDP VISION AND MISSION 

 

 

 

3. LOCATION OF ALL OFFICES IN NEW ZEALAND  

 

 

 

4. HOW MANY ENGINEERING STAFF IN EACH OFFICE 
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GENERAL  

Criteria 

No. 
Criteria Detail Give Evidence of: 

5.1 

Acts as a good employer to all engineering 

professionals and applies the principles of the 

IPENZ Code of Ethics within its engineering 

business  

 

   

5.2 

Promotes and supports the engineering 

profession and the self-regulation of the 

profession in New Zealand. 

  
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GRADUATE DEVELOPEMENT 

5.3 

Has systems and strategies in place to 

support all graduate engineering 

professionals to join IPENZ as Graduate 

Members (GIPENZ) 

  

5.4 

Provides graduate engineering staff with a 

structured programme of professional 

development that culminates in IPENZ 

Membership/registration. 

  

 

 

ONGOING PROFESSIONAL DEVELOPMENT AND COMPETENCE RECOGNITION  

5.5 

Encourages experienced engineering 

professionals to actively engage with the 

engineering profession 
  

5.6 

Supports engineering professionals to 

maintain and develop their competence and 

satisfy regular reassessment requirements for 

ongoing registration 

  

5.7 

Encourages all registrants to maintain records 

of their work history and professional 

development to support future 

reassessments.   

  
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QUALITY MANAGEMENT  

5.8/5.9 

Operates a quality management system that 

ensures that relevant systems and strategies 

are adhered to and evaluated from time-to-

time.   

Monitors the effectiveness of the programme 

against Key Performance Indicators 

  

 

 

 


